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This time next month I will be a resident of Sabilito,
Costa Rica. Every morning I will wake up at 5:30am
and walk in the mountain tropical forest and fog of ����
��

�  (we named it for the three natural springs on the
property), looking for the common birds, like brilliant
blue turquoise dacnis, Blue-crowned Motmots and Fi-
ery-billed Aracaris. Mark will sleep in, then prepare
breakfast (one of my blessings, remember, is that my
husband loves to cook, and that will be his main ‘job’ in
retirement). We will eat an entire luscious pineapple (I
don’t even like pineapples in the U.S.) or sweet soft pa-
paya over the morning’s time as I work turning the
property and its buildings (the house used to double as
a church) into our new home. We plan to have a pet pig
and I will learn to make cheese and to harvest our shade-
grown organic coffee. Mark and I will garden, I will
raise chickens and keep goats. Maybe each of us will
write a book.

So I will not be here to write this column.

And you can see that I have it all planned out. Well,
plans also need to be made regarding this column. I
will author one more column from Costa Rica - but
after that, who will step up and take up the pen - or key
strokes - to continue? It’s a lot of fun for a few days’
exploration, both online and around town, meeting five
people. You take the five photos that accompany the
peoples’ answers to each month’s Question. You have
to watch people a bit; you should use the words gath-
ered from the first five people you choose, so you don’t
have to leave someone out, later. You will need a good
camera, a notepad or recorder, pens, a computer to send
in both the words and the photos - and sometimes,
past issues of Community Alliance. You will need a big
smile; useful when approaching strangers. You get to
delve deep or tread lightly on any subject important to
Fresno. Often, you - the author - get to choose the topic.
Sometimes Mike Rhodes, the editor, has a theme in his
mind. Such as this month’s Question:
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But I also have a second, sub-question in my mind, (you
can do that when it’s your column), about fulfilling your
dreams and making your life as you want it:
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It was a crisp Fall day as I head to Community Hospi-
tal, marveling again at how this piece of the original
Fresno landscape has changed. The expanded, remod-
eled and sprawl-
ing complex
now squats in
the m i d d l e  o f
h o u s e s  a n d
streets, blocking
arteries that lead
into downtown
and breaking up
decayed neigh-
borhoods into
pockets of slums
around its edges.
There is lots of
activity, with
people coming
and going. I see a
woman on
crutches, stand-
ing with another
woman, and de-
cide to ask her the Question. Thirty-one year-old SH-
ANNON LAWRENCE answers:

“I got really good care. They were humane and I never
felt like a number - and they were quick!”

I ask how she hurt herself. Shannon laughed, “I was on
a two-wheeled scooter free-styling and hurt my foot
doing tricks but I didn’t get it checked. Then, last night
while digging a grave -” now we were all laughing hard
“ - decorating for Halloween, I heard a pop! and I had to
come in.”

Shannon and her friend are waiting for their ride back
to where they live. Shannon explains, “My son and I
are in a resident program that takes really good care of
us, the  ���������	���� . It’s a good program - our success
rate is 78%.”

I ask Shannon what was the success rate concerning?

“Staying sober,” Shannon answers, strong and sure,
and I could see that she was on a path to something
better. We talked awhile about the tools to live by that
such programs provide, until their ride showed up.

Next I stop a man going fast somewhere, with his arm
in a sling, to get his answer to this month’s Question:
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TONY ROCCA answers, “Yes. I was treated decently -”
Then he adds; “ ...for County. It was quick; about two
hours. I think they are doing ok - like I said - for County.”

And on his way he went, before I could ask if he was
happy with his path in life.

Sitting and waiting for his friend, is the next person
who answers this months’ Question. They had just
brought the friend’s ill wife to the hospital’s emergency
room. He too, had received care at the hospital before.
He spoke spanish but we still had a nice talk about
fishing in these parts, from Mendota to Lost Lake - that’s
what he likes to do best, “tranquilo (peaceful)” he says,
and then JAVIER HERNANDEZ answers our Question:
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“Si. Hospital es bien. Inside, good. The service is good
con respecto. Rapido!”

So again we hear that Community Hospital’s help
comes fast and with respect. That’s good to hear. With
all the talk about God and country I am glad to see that
- at this hospital at least, they might be hearing the
Bible’s words about nations being judged on how they
treat ‘the least amongst you’ while also following the
Hippocratic Oath about ‘working for the benefit of the
sick’; ‘to treat the sick to the best of one’s ability, pre-
serve patient
privacy and to
teach the secrets
of medicine to
the next genera-
tion’ and so on.
‘Course in the
original ancient
d o c u m e n t ’ s
words, such se-
crets were to be
taught for ����  and
concerning the
Bible’s words,
well, it’s easy to
see our govern-
ment in power
does not believe
in caring for the
weakest, nor in
that book’s Commandment, ���
���
�������!��� . I am not
sure if there is, or is not, a God, but I also don’t claim
religion as my moral authority publicly, casting around
judgments based on that authority - and then, in my
heart and actions, do the opposite.

See? When you write the column you can say what you
want - whatever you think it might take to inform and
lead the readers to a new position. Are there subjects
you want people to think about? There is a small power
having words in your hands. Does that sound good to
you? If so, then maybe writing this column is for you.

I decide to use
this column to
get close to a
cute baby and
so I walk over
and ask his
mom and dad
the Question:
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Let’s hear the
answer from
seven-month-
old Rockton’s
father, RYAN:

“Yes. It’s not normally where we go but we were re-
ferred here by our pediatrician, to see a specialist here.
I’m not sure we’d come here for -” He searches for the

Shannon Lawrence

Ryan and baby Rockton

Tony Rocca

Javier Hernandez

Der Thao

word; “ - ������
�  care - it’s not our choice. Normally
we go to Valley Childrens’, but we are happy with the
specialist’s care. They are all very nice here.”

Our next words from the street come from a young
e x p e c t a n t
mother. She is
w e a r i n g  a
sweatshirt, pa-
jama bottoms
and zories be-
cause lately she
is “always tired
and doesn’t feel
well.” I told her
of my grandma’s
r e m e d y  f o r
morning sick-
ness; keep grapes
by the bed to
nibble on when
you wake in the
night to go to the
bathroom and
in the morning,
before you even
get out of bed. It’s

something about your blood sugars.

Then DER THAO gives her answer:

“Yes. I actually like it better here than anywhere else.”
(She’s from Long Beach). “I’m pregnant so I looked
around and I’m going to stick here. I like the way they
are. I feel more comfortable, more welcome and they
pay more attention
to me. I like how
they treat me.”

Der Thao found her
way to what is best
for her and her
baby. Mark and I
are moving to Costa
Rica to forward our
dream of a better
life. It feels good to
move forward! To
try something new!
I’m looking for the
person that will
write the column
beginning January.
Is it you?
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me speak about the real facts.”  Mendoza said that after
this incident she was told by a manager not to talk about
the union while she was working.  “I felt like he was
trying to silence me, like my freedom of speech is being
taken away” Mendoza said.  Her manager then changed
her schedule so she can no longer pick up her child after
school.  Mendoza believes this is retaliation for her sup-
port of the union.

Latisha Jones, who
has worked for CMC
for 8 years in the
medical records department, said she was also forced to
attend a mandatory anti-union meeting held by man-
agement.  In the meeting, Jones said her manager “talked
about union organizers as if they were stalking the em-
ployees in the parking lot and forcing them to sign a peti-
tion.  Needless to say, the
meeting did not provide any
information except re-affirm-
ing that our boss did not want
us to join a union.”  Jones
found it hypocritical that
CMC management de-
manded the right to give
workers their negative views
about the union but then
threaten and intimidate
union supporters when they
talked to co-workers about
the benefits of joining a union.
Jones showed a photo of the
security guards who tried to
stop her from handing out fly-
ers.

Sylvia Martinez is a patient
care assistant in the Emer-
gency Room at CMC who says
she supports the union be-
cause she wants to see staff-
ing levels increase.  Martinez
says they are so understaffed
at CMC that sometimes after
working a 12 hour shift, she returns 12 hours later and
sees the same patients in the ER still waiting for a room.
She says they ask management to help “but all they ever
say is ‘we are working on it.’  Why we are so short staffed
is because our pay and benefits are so low that many of
us can’t afford insurance for our families . . . we can’t get
our children insured.  So, what do we do?  We turn to
state programs, it is not right working in these condi-
tions, new hires don’t stay long.”

In the mandatory “labor education” meeting Martinez
was forced to attend, she was told that if she supported
the union she might not get a raise in October.  The in-
structor also told workers that if they go out on strike
they will be replaced.  Martinez challenged the instruc-
tor who admitted that she would not be fired, but just
replaced for the day(s) she is on strike.  The management
instructor did not tell the workers at the meeting that
their salary might double if they voted for the union.

Suzanne Sanchez works in the nutritional dietary de-
partment at CMC in Clovis.  She also testified at the Fresno
Fair Election Commission hearing.  Sanchez supports the

union because she wants to see working conditions im-
prove.  Sanchez said that “we are always short of staff,
not only because of the heavy work load and lack of re-
spect, but also because you could make a better living
working at In and Out Burger.”

Sanchez said “on October 4 I passed out union flyers to
my co-workers outside of the Clovis campus along with
my co-worker Vic Bencomo.  Security came out and told
us that we weren’t allowed to be on the property hand-
ing out flyers.  We informed him that we have the legal
right to be there.  Later on my manager came out.  I handed
a co-worker a flyer and as she walked away my man-

ager snatched the flyer from her hand and gave it back to
me telling me that you can’t give that to her.  Two other
co-workers came by shortly after that and asked me what
I was doing.  I told them I was giving out union informa-

tion and they asked for a
flyer.  As I tried handing
them one a security guard
stepped between us and
physically blocked me from
handing them a flyer.  My
co-workers asked ‘why
don’t they want a union’
and I told them I will talk to
you later tonight.  At this
point, my manager, several
other bosses, security, and
the CEO of the Clovis facil-
ity stood by watching and

taking photographs.  They
made me feel like I was do-
ing something wrong - be-
cause we refused to leave
and assert our legal right to
be there.  They called the
police on us.  The Clovis
police came out and they
defended our right to be
there.  At this point, our em-
ployer backed down.”

In addition to the workers
testimony at the Fresno
Fair Election Commission hearing, several experts spoke,
including Gordon Lafer, a Ph.D. from the University of
Oregon.  Lafer is an expert on labor law reform and has
recently testified as an expert witness before Congress
on this issue.  He has done extensive research on the Na-
tional Labor Relations Board (NLRB) process for holding
labor elections and comparing that to the democratic
elections we are familiar with when we elect representa-
tives to political office.  Lafer said “when most people

hear there is something called a union election, everyone
assumes they must work more or less the same way as
elections to Congress or the presidency or other elections
that we know about.  Unfortunately, nothing could be
further from the truth.”

Lafer said “some people believe that as long as an elec-
tion ends in a secret ballot, it doesn’t matter what hap-
pens before.”  He said that it is important for people to
know that “the American democratic tradition from the
founding fathers to the present fundamentally rejects
this view.  In the American system, while a secret ballot
is critical, there is a series of other things that have to

h a p -
p e n
before
e l e c -
t i o n
day, to

make an election fair.  Some of those things are equal
access to the voters for both sides, equal access to the
media, freedom from economic coercion, and free speech
for the voters.  Our government regularly condemns elec-
tions in other countries as undemocratic, when there is
no question that they ended in a secret ballot.  Saddam
Huesein had secret ballots when he used to get 98% of the
vote, the Soviet Union had secret ballots, North Korea
and Iran - all of the Axis of Evil has secret ballots.”

What happens before an election is critical.  Lafer said
that the goal of anti-union firms hired by companies like
CMC is to prevent there ever being a secret ballot.  Ac-
cording to Lafer, if you look at the website of the com-
pany CMC hired, “they say they specialize in union pre-
vention, which includes successfully preventing pre-pe-
tition organizational activity, which means they don’t
want there to ever be an election.  What they count as a

success is not that workers
have a free right to choose a
secret ballot. . . it is that they
never have a right to choose
at all.  The whole thing gets
killed before there ever is an
election.”

If they can’t prevent a free and
fair election, Lafer says the
union-buster’s back up plan
is to have an NLRB election.
Why?  Because NLRB elec-
tions are stacked against the
worker.  Lafer said “the first
most basic thing that hap-
pens in any election is that
both sides have to have equal
access to the voter rolls.”
Unlike the elections we are
familiar with, NLRB elections
are not set up on a level play-
ing field.  The employer has
all of the employees contact
information but unions do
not get access to any informa-
tion until after they have
signed up at least 30% of

workers and after all of the employers legal objections
have been exhausted.  Lafer said that “the last federal
government commission to study this found that on av-
erage the pro-union employees only got the list of eligible
voters 20 days before the vote.  If you think about run-
ning for public office and imagine that everything is the
same in our current system except that one candidate
got the list of eligible voters two years before the election
and the other got it only 20 days before the election . . .
none of us would think that was a free and fair election.”

Lafer said “the second principle of free elections in America
is that both candidates have equal access to the voters.”
He said that under NLRB elections management is free to
put up posters on the walls, anti-union banners hanging
from the ceiling, and leaflets are distributed daily.  This is
done, according to Lafer, while management “tells pro-
union employees that they can’t put up anything on the
walls, nothing on the bulletin boards, nothing hanging
from the ceiling, and can hand out leaflets only when the
person handing them out and the person receiving them
are on break time and in a break area.”

Another sign of a free and fair election would be that a
person is able to vote without the threat of economic
coercion.  In other words, a person should not be threat-
ened with termination or that they will not be promoted
because they vote for or against the union.  But, accord-
ing to Lafer, this happens all of the time under NLRB
elections.  Lafer said “to any normal human being there
is no difference between saying ‘a union could hamper
your personal relationship with this company’ and say-
ing ‘if you ever want a promotion, don’t let me see you
signing a union petition.’  To the NLRB, one is illegal and

This is the largest private sector union organizing drive in Fresno’s history

Over 200 people attended the October 17 Fresno Fair Election Commission hearing that was held at the College

Community Congregational Church.

Mary Hilman from CHW Mercy Hospital in Sacramento

spoke at the hearing.  Hilman said “when we tried to

form our union without a fair election agreement, our

management engaged in a campaign of misinforma-

tion and fear.  They pulled us into meetings where their

anti-union consultants portrayed a union in only

viciously negative terms.”

Gordon Lafer, a Ph.D. from the University of Oregon, said

“the sad fact is that our government now forces higher

standards of democracy on the voters of the Ukraine. . .

than for workers at workplaces anywhere across

America.”

Continued from page 1

COMMUNITY HOSPITAL WORKERS

AND THEIR ALLIES DEMAND FAIR

ELECTIONS


